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 This Agreement entered into by the Board of Gha&en Fra&huld~
ers of Passalc County and the Passaic Cmuﬁﬁy Mbaquito Extarminatiam ‘
Cammisﬁiun, harainaftar r@farrad to as the "Emplayar“ and ?asaaia '
Caunail #3, New Jersey Civil Servime As&oei&ti&m, Ine,, h@r@ia~

after rafarrad to as the "Council®, has as its purpos@ the pro-

§

motion of harmonious relations between uhé E@@l@y&?‘and 1takémplo§
ees in the Pa$saim Counﬁy Mosquito ﬁxt&rminacicn C@ﬁmia$ien;,the
@stahliahm@ut of an equitable and peaceful gtaaadareifox the |
reaoi&ticn of differences; and the &atabliahm@mt'af7ratas of pay;~
hours cf work and other eonditienﬁ of amploymant, and to avoid
1nterruptian or intarf@ranca with the efficient oyaracion of the

public employer.

1. MANAGEMENT RIGHTS
1.1 The publiec amployakirat&ins the rightﬁ in accordance
with applicablaflawﬁ aﬁd procedures to: (a) direct amplayaes,

(b) hire, promote, transfer, assign and retain employees in




~taka athar disciplinary amtion again&t amplayass, (c) raiiave em~

1agittmata reasons, (d) maintain the ﬁﬁfiﬁiancy of the Gavarnw

annaxad harata and made a yart heraaf subjaet to @orractian Qf

said appandix~for subsequently discovered errors.

~January lst‘and June 30th shall racaiva the iaaxam@ntita which

pﬂﬁitiﬁﬂﬁfwithin the aganéy, anﬁ to ﬁuﬁgaﬁ&, demmﬁe;,di&¢harga or|
ployaas from dutiaa bacau&a af tha laak of wnrk or for othar

ment aparatiaun entrusted to them, (e) d@tarmina th@ methods,
ma&ns~and~paraanna1 by which sueh ap&ratians ara‘ta~ba nanductad |
and (£) take whatever actian may be ﬁacaﬁsary tﬁ earry out the y
mis&ian ef nha aganﬁy in situaticms uf @m@rganay‘ﬁ
/z. T PAY saLss
2.1 Effactiva Jauuawy 1, 197& th@ yay sa&laa for all @mplay«‘

ees cavered by this Agrawm@nt shall be as set forth in Appendix A

2. Zvynuring the term of this Agreement increments to whi¢h ;
the amployaea may become entitled shall be awardad as follaws*

2. 2 1 A1l amyloyaas whose annivargary date falla between

nhay wmulﬁ have been anﬁitl&d on tha amployea 8 anniver&ary data,
retroaative to January 1$t of the eantraﬁt year,

2 2.2, A1l amyXeyaas whmsa aﬁﬁivarsary date ﬁall& b@twman
July 1st an& necembax 31sc shall r&c&iv& the increm@nt ta which
they wnuld have baan antitled an tha amplaya& 8 annivaraary data,
rmtraactive to July lat of the eantraﬁt yaar.

3. YAcATIONS

3 i Vacatians with pay &hall be grant&d te amglayaas whn

have camplag@d tba prabationary par&a& as ﬁallowa: ~




1 - 5 y@&ra = 12 working days vacation during each
year of service

6 - 10 years -- 15 working days vacatlon during each
year of service

11 = 15 years -« 18 working days vacation during each
vear of service

16 « 20 years -~ 20 working days vacation during each

year of service

20 years and -~ 27 working days vacation during each
over year of service

3.2 Employees with less than one year of employment shall
&céru@ vacation pay at the rate of one day per month for each
complete month of employment providing that the employee has
completed the probationary period.

4. SICK PAY AND PERSONAL LEAVES OF ABSENCE

4,1 Every employee covered by this Agreement shall be en-

titled to payment for absence due to illness for a maximum of

15 days per yvear. Unused sick days shall be cumulative from year

to vyear.

4.2 Every employee covered by this Agreement shall be
allowed a maximum of 3 days personal leave per vear with pay pro-
viding that the Department Head be notified of such leave at
least 3 days in advance thereof except in emergency situations.
Such personal leave shall not be cumulative from year to year.

4.3 Every employee covered by this Agreement shall be
allowed 1 day per year death leave for use in the event of death
in the immediate family of the employee. The immediate family
for the purpose of this section ie defined as the spouse, child,
the employee's parents, brothers, sisters, mother-in-law, father-

in-law, brother-in-law, sister-in-law or a member of the immediate
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